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ABSTRACT

The purpose of this study is to identify the effects of organizational conflict stages and job withdrawal intention of
information security organizations. We applied Pondy’s conflict theory and analyzed the case of information security workers
in public enterprises. We found that the more information security workers emotionally accept the potential factors of
organizational conflict, the higher the intention of job change of information security practitioner. On the other hand, the
perception mechanism has a moderating effect of lowering the job change-out probability. The result of this study is
expected that the manager of the organization will be able to utilize the conflict in the organizational direction.

Keywords: Conflict, Organizational Conflict, Information Security Management, Pondy’s Conflict Model, Structural Equation
Modeling
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Table 1. Variables in Conflict Stages and
Measurement
Conflict Variables Measur
Stage ement
Difference in Sub-goals
(DIS)
Difference in Perception
(DIP) g;g b
Limited Resources (LIR) Q 33' 34
LC Interdependence of Task Q25;28
(I1I0T)
Performance Criteria and Q 1417
Q 21-24
Rewards (PCR)
Personal Characteristics
(PEC)
Communication
Disorders in Task (CDT) Q18,20
PC Personal Communication | Q19
Disorders (PCD) Q 29-32
Role Dissatisfaction (ROD)
Displeasure from Peers’
way of working (DPW)
(Offensiveness) Q40
FC . . . Q42
Difficulty from Relationship Qa1
with  Advisors (DRA)
Distrust (DST)
Interference (INF) Q39
MC Non-cooperation (NOC) Q 37, 38,
Holding for Information 4“4
(Avoid, HFI) Q 43
Job Withdrawal Intention
CA (WD) Q 51-54
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T2 72 FEFoJo} dlii(random sampling),
thek AA (normal data)S FFaoF sta, A
AXez FH  dlo]e(systematic missing
data)7}  @leok  &be, AL xR 7]
(sufficiently large sample size)E Z5o{o} 3t
v} whek yjEupH o @ =gk FxuAAl mwao) o]
A3 T8 7S $ldchd 7S skslel digk &
A& o} gl

V. 2421

F 2+ AT 2= SHAe] AT AEE ARE
sokdh W SRR} de AXala, o4
SeAbe 248 AN Y. AR S5 30~49
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Table 2. Frequency of Respondent’s background
(N=202)

B AT T AR)9] Hr} 7)15L 3
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Respondent’s Background Frequency Table 3. Standardized Factor Loadings () of
Gender Male 183 Observed Variables
Female 19
Under 30 10 Lc | P | FC | MC | cA
30-39 86
Age 40-49 38 Difference in 0639
Over 50 18 Sub-goals (DIS)
High school 2 Difference in 06%
College (2year) 13 Perception (DIP) | ~
Level of - -
ducati University (4year) 124
education Master's 60 Pe'rfo?'mance
PhD candidate or PhD 3 Criteria & 0.5%
Rewards (PCR)
Less than a year 6
Work 1-3 years 14 Personal
expejirence 4-6 years 17 (C}?E?éa)cteristics 0.759
7-9 years 39
More than ten years 126 Limited 0508
Classification | Current job 134 Resource (LIR) '
of work Previous job 68
- - Personal
Form work Exclu.swe 1espoT151b1hty 90 Communication 0.665
experience | Holding multiple 112 Disorders (PCD)
positions




456 AREEQF TAALS| A ZAGI) A Fo|d o kol A3t
Communication Table 4. Convergent Reliability of the Model
Disorders in 0.794 Un-
Task (CDT) standa
Role rdized | SE. | B | AVE | CRI
Dissatisfaction 0.776 Cf)efﬁc
(ROD) ient
Displeasure DIS ! ) 0.639
from Peer's 0.867 DIP | 0.9 0.128 | 0.686
Working (DPW) LC | pCR| 0726 | 0.099 | 0595 | 0.458 | 0.806
Difficulty from PEC| 0.886™* | 0.119 | 0.759
Relationship LIR | 0.768" | 0116 | 0.508
with Advisors 0.912 . . .
(DRA) PCF 1 - 0.665
Distrust (DST) 0.888 PC | CDT| 1.149 0.114 | 0.794 | 0.578 | 0.803
ROD | 1.053"* | 0.112 | 0.776
Interference (INF) 0.839 P ) - 0.867
Noncooperation 0873 FC | DRA | 1052 | 0.027 | 0912 | 0.79 | 0.919
(NOC) DST | 1.024™* | 0.027 | 0.888
Holding for 0.918 INF 1 _ 0.839
Information (FFI) ’ .
MC | NOC | 1.04" 0.028 | 0.873 | 0.77 | 0.909
Job Withdrawal 0.727 HL | 103 | 0031 | 0918
Intention (Q51)
Q@1 1 - 0.727
Job Withdrawal .
52 | 1.352 0.069 | 0.982
Intention (Q52) 0.982 CA q 0.762 | 0.926
Q53 | 1.328%** | 0.068 | 0.965
Job Withdrawal Sk
Intention (Q53) 0.965 Q4 | 1.085 0.059 | 0.789
- Note: **: p ( .001: S.E.: standardized
Job Wl'thdrawal 0.789 Error: B: standardized coefficient: AVE:
Intention (Q54) average variance extracted: CRI: composite
reliability index: Fixed parameters were
= H ) Ax= B FEA=Z (average used in the analysis
variance extracted: AVE)S AH-3l= Zlolt}

2%xE= B AR(composite  reliability
et B3l gdA571 0.7
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Table 5. Squared-covariance Matrix of the
Latent Variables (Correlation Matrix in Bracket)

LC PC FC MC
(AVE: (AVE: (AVE: (AVE:
0.458) 0.578) 0.79) 0.77)
0.202
e (0.449)
0.23 0.197
re (048) | (0.444)
0.241 021 0539
Me (0.491) 0459 | (0.73) )
CA 0.07 0.046 0019 | 0059
(AVE:0.762) |  (0.265) 0215 | (028D | 0.49

(Diagonally  weighted least  squares:
DWLS) F4#& AR EA ol AHsisirt. 162 o
A7VEA Hi AR FATG FuA 2ol
A(27)0] o] ¥ o 44 mAAFES

Table 6. Model Fit Indices

Rules
Fit Type Index Es?i\él%tison of
Thumb
Chi-Square 148.788
) (df = 165, | p » .05
(@) p = 0.112)
Root Mean
Square
Absolute Fit Error of 0.028 (.08
Approximation
(RMSEA)
Goodness-of
-Fit Index 0.996 > 0.95
(GFD)
Increl:msntal Fneéig\/(%gll)t 0.994 > 0.95
! Incremental | 0.999 | ) 0.95

Fit Index (IFD)
Tucker-Lewis
Index (TLI)
Comparative
Fit Index 0.999 > 0.95
(CFD)
Normed Fit
Index (NFI)
Non-Normed
Fit Index (NNFT)
Relative
Non-centrality 0.999 > 0.95
Index (RNI)
Parsimony
Normed Fit
Index (PNFI)
Adjusted
Parsimonious G"F(?dness"’f 0.994 | ) 0.95
Fit -Fit Index
(AGFI)
Parsimony
Goodness-of
-Fit Index
(PGFI)

0.999 > 0.95

0.995 > 0.95

0.999 > 0.95

0.843 -

0.615 -
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458 Aungh FApte) 225 A Fold oo U3 AT
Communication Personal
Disorders in Communication
Work Disorders
828
(=)
Subgoals
644 Perceived 203 Manifest 888
- Conflict Conflict m
Difference in r 928
1.361 Holding for
erformance 03 27 information
];“RET:I;E(I e (I;:::l'::‘ ’ 005 462 provision
757
846
505 "
Felt Conflict
Conflict Aftermath
(Job
Withdrawal
889 866 912 Intention)
Distrust Difl'lcul—l_v from ‘ Difficulty from
Peers Advisor
Fig. 1. Total, Direct, and Indirect Effects of the Key Variables
A, A A5, A A - dA] - F 7V FAEE A5 e Re 23S A £
SdE > AFolgere] HRE AXA ‘JrEME‘r e Al gqle] & Fx 9lv} wpeba ]}
of ARelH FAH AFe] AFoldlme] wAE b ulgAA 253 ANH BT AAUZS Y
% E3b= 0.128(=1.361x0.203x0.462) 2 45| e 7ol Fasjth & odfe Ere 244% =
ok =4, 2> A 2 - A - 25
E - AZoleko|r’e] ARE AHXE 1,}1;}% = Table 7. Standardized Di.rect, Indirect, and Total
gtk o] Ao A 7HSo] 2 To|eke] Ee] 1] Effects of the Latent Variables
% &3= 0.353(=0.846%0.905x0.462) 22 4 LC PC FC MC
Hgich AR, A 25 > A - A - 2 Total | g | - | -9 | -
ZHE - 2 Yo|eho o] ARE A el PO gf.fect ' :
L 2ARE WA Z0] EAg}. olu) FAAH B eg:g LBl - | | -
o] AFol&tee v F E-"Jr*“ -0.022 Total
846 - - -
(=0.846x-0.279x0.203*0.462) 2 3= 3lr}. pe | effect
Direct 846+ ~ _ ~
v A = effect )
== Total 019 | 203 | 905 -
effect
5.1 dpzE Mo | Dt b e | g |-
effect
N - Indirect .
Aungk A¥e 24 o ol kEgel me} 4 et | M9 |- : -
HHQE FALRLY] ZAZAE ] ] 83le v]L k3
ke 2212459 AL _ 15 Tkl Total " 093 418 "
A Aolwl 2ARERA e V1AL o] A Aol clfct
oh gRuek AREAaeh Ak Q¥E e F ca| Dredt - -] e
AL 7¥e] A% A wohkelsteh el E(28) et | o | o |
482" 093" | 418" -
effect
Vel A2)E gl Note: *: p € .05, **: p € .01, ***: p € .001



AW H 53 =A] (2019, 4) 459

CE AAAAUNES AT w, ¥R
A Anel Anuer FaAe] ARolg viehd

[<)
HAA AEaRle] QAAUEFE AL A5 4w
B B ARl WAslE 24 FAA

Ang S 5 ok 3 wAYe,
5.2 AIME

B Ao 24 Avhs Yuuek Bl
74 Al ARG 4 slek A, Bl 3
Sfol Amuck FAAsh Adut Bk 254 A
obell g AAAAE FY 5 e o we S)HE
Algalol gt Bl b GFE Heke £
AE 7] b Fo Anusk FAAE 244
Stk Z4& @egle] WAk glofok Be. BelA
= A B Ak FAA) A7 o)7e]
A2 olg e sl det. &, el 4
wudk FAE A A5 s 43
REolAt ok ) SAaEe] e)E 2Ashe
Ae 2Rl A5 AR5 E =
Aeloln] Fa Fioleh B4, Bl
Al gele] AEAFOR ololAE 881 Folo}
oho A 7% D wA A29e s P
FAs A BApGe) RS BRI
Wl Ae Aol Fag B waelel.
wATE G2 21 14

¢

F AshE Qs WARe 2
W5 2AF] FEACR A% & e 25

& $AsH Zo) A wa 24 3 9
94 g S5 e o TR Relg EP 2
A % $40] Fashet,

References

(1) Mina Shim, “A Study on the effects of
complication level of information se-
curity professional in the public en-

tity on job satisfaction and job with-
drawal intention,” Journal of Digital

Convergence, 12(9), pp. 387-406, Sep.

2014.
R. Kissel, “Glossary of key info-
rmation security terms. MD: U.S.

Dept. of Commerce,” National Institu-
tion of Standards and Technology,
May. 2013.

Inho Hwang and Daejin Kim, "The ef-
fect of organizational information se-
curity environment on the compliance
intention of employee.” The Journal of
Information Systems, 25(2), pp.51-77,
June 2016.

L. Putnam and M. Holmer, “Framing,
reframing, and development,”
Communication and negotiation, pp.
128 - 155, 1992.

R. Power, "CSI/FBI computer crime
and  security survey,” Computer
Security Institute, Mar. 2002.

H. Thompson, J. Whittaker, and M.
‘Intrusion detection: Per-
spectives on the threat,”
Computer Fraud & Security, 1, pp.
13-15, Jan. 2004.
Jungsoo Kwon,

Security Workers wants to change
Jobs,” IT Daily News, March 21, 2018.
K. Thomas, “Conflicts & conflict man-
agement,” Handbook of Organizational
Psychology, pp. 889-935. 1976

E. Van de Vliert and C. De Dreu,
‘Optimizing performance by conflict
stimulation,” International Journal of

issue

Andrews,
insider

“Half of Information

Conflict ~ Management, 5(3),  pp.
211-222, 1994.

A. Dubrin, Human relations: a job
oriented approach, 4th Ed., Reston
publishing company, 1988.

S. Schmidt and T. Kochan, ‘Intero-
rganizational relationships: Patterns

and motivations,” Administrative Science



460 ARRE FAARE 2AEs

Quarterly, 22(2), pp. 220-234, Jun.
1977.

(12) H. Desivilya, A. Somech, and H.
Lidgoster, ‘Innovation and conflict
management in work teams: The ef-
fects of team identification and task
and relationship conflict,” Negotiation
and Conflict Management Research,
3(1), pp. 28-48, Jan. 2010.

(13) R. Callister and D. Gibson, “When Is
Anger Helpful or Hurtful? Status and
Role Impact on Anger Expression and
Outcomes,” Negotiation and Conflict
Management Research, 10(2), pp.
69-87, Apr. 2017.

(14) H. Rainey, Understanding and man-
aging public organizations, 5th Ed.,
Jossey-Bass, Feb. 2014.

(15) J. March and H. Simon, Organiza-
tions, Wiley, 1958.

(16) L. Pondy, “Organizational conflict:
concepts and models,” Administrative
Science Quarterly, 12(2), pp. 296-320,
Sep. 1967.

(17) R. Walton and J. Dutton, “The man-
agement of interdepartmental conflict:
A model and review,” Administrative
Science Quarterly, 14(1), pp. 73-84,
Mar. 1969.

(18) R.Walton, J. Dutton, and T. Cafferty,
“Organizational context and inter-
departmental conflict,” Administrative
Science Quarterly, 14(4), pp. 522-542,
Dec. 1969.

(19) F. Harrison, “A Conceptual model of
organizational conflict,” Business &
Society, 19(2), pp. 30-40, Jun. 1980.

(20) R, Corwin, “Patterns of organizational
conflict,” Administrative Science Qua-
rterly, 14(4), pp.507-520, Dec. 1969.

(21)

(22)

C. De Dreu and L. Weingart, "Task
versus relationship conflict, team per-
formance, and team member sat-
isfaction: a meta-analysis,” Journal of
applied  Psychology, 88(4), pp.
741-749, Aug. 2003.

Y. Rosseel, 'lavaan: An R package for
structural equation modeling,” Journal
of Statistical Software, 48(2), pp.
1-36, May. 2012.

D. Kaplan, Structural equation mod-
eling: Foundations and extensions
(Vol. 10). Sage Publications, Jul.
2008.

A. Memon and I. Rahman, “SEM-PLS
Analysis of Inhibiting Factors of Cost
Performance for Large Construction
Projects in Malaysia: Perspective of
Clients and  Consultants,” The
Scientific World Journal, Feb. 2014.
C. Fornell and D. Larcker, ‘Evalua-
ting structural equation models with
unobservable variables and measure-
ment error,” Journal of Marketing
Research, 18(1), pp. 39-50, Feb. 1981.
Jongpil Woo, Understanding of SEM,
Hannarae, May. 2016.

L. Hu and P. Bentler, “Cutoff criteria
for fit indexes in covariance structure
analysis: Conventional criteria versus
new alternatives,” Structural equation
modeling: a multidisciplinary journal,
6(1), pp. 1-55, Nov. 1999.

L. Pondy., "Reflections on organiza-
tional conflict,” Journal of Organiza-
tional Behavior, 13(3), pp. 257-261,
May. 1992.



AW H 53 =A] (2019, 4) 461

Survey Instrument

1. o2 At A Abgtell A3 AEdrh
DAY O @9

2) = @ W 304 "It @ W 30~394] ® ®F 4

0~494 @ T 504 °1%

3) HEe @ ma Eelsh @ A¥d 2 @ 4
d O g

A e B @ Ak mE E

= Zo
e E9

4) AEAHF 1 D 71E @ ¥E

5) A¥: O AREMNE) @ Az/FA/AFH O 7]

B ole @ AR
6) A5l: © 34, Ue olsk @ =g, A @ K
zL) oA

-1 @
4 6% @ 7~ Ld ® 104 °]4
8) Armokiel 2444 O 14 vvt @ 1~3d
4~61 @ 7~9d © 109 o1
9) AH B} 577 :
10) ARHEOF 2
+ AA

2. e AnuY A% 49 A =7 24 )
GEaddl BT AEUVGHE O 4l
A get @ 1A gk @ Rl @ 29T 6
o a8

)

(/H_;r,l al i"")

14) el A9, A8l S7Agel vFe] & o B
7t A5} %} Ak gskeh).

15) o] o7k AAs] aE s A oS Ad
e A2 SR 713)7) FofAA] derh(esteh).
16) vhe] iAol gk Hrbrlsee]l FAsA et
Az (2.

17) ke 2] vlEe R o)f (5 7) B
sl Azl 2 Aol slehigieh).

(JAE
18) b}h SERVES PREPES N P ISES
o177 shevh AZaeh Az .

19) el AL £AE Fash Aelsled ofe
o] sleh(slgleh).

20) W7t FRAlA 5 AL HuoE s
AR egobA] o2& A2 Aol AoHGIsieh.
“FeD)

21) vhz Bash AA4 Aol A’ vhelt 45
o] SIEHlED

22) T} RS} AAe] L AT vhaol} Aol
SIEHEISE

23) = EREI Q0WATE AR Feleh(R
Ah).

24) EAel Aot AT $AEE 222

(B2 EH)
25) v} g AAeld FRel A9 wolop
2 37k sis e

26) l7b Falshe 9% £ B TEOE A7
oF 3 215o] wo] girk(lsleh

27) 1ol 4 SR el e oA ok

A7 (R 2stsieh)
28) 4= T%“%}“W
3= 4971 itk (e)ed

(%)
29) 2 Wo1sl el gl ol Bk A
& 23 QA ekt

30) e Q¥R (0] Brstslel ool g
& 497} slekelslh).

31) the ALl Basle 9¥AT 2
AR A s 397t sehslsieh

32) vhe Il R Gl o mEsAt U
Ko] @olA TRIsHE AS7h AcHRAED).

A o 2oiA A eherha kel (7).
34) Ui 97E §19 992 S ATALE
3] gl ) st aleh(3lsieh).



462 Auek A 24 B3} Aol oud U3 A7

(A12}) 5. e Auuck 474RA9 AFHA s

35) vh= RO 47E 4] olalsA Falel o B ARYY.

Falo] o2 e-e A4S 4971 ArHElED 51) vhe Al A¥HAe AR Age] I3l

36) vhe EAG 17l jsle] ERe} QAo Aol o).

7} sleka A7l (AT 52) ths Auuek A%E TRbeln AZFe)
(47 Ao] gleh).

3. thee AnN AT S A =2 24 e 53) b Aunc A¥E wh e Bep sl

A55gdl B AEPch b5

87) i ERel A FAR el Bah  54) vk 9o Aunel %] A% s b

ke Aol SIeh(S1gieh). Zolch

38) b= RS 44 BAZ o|AFEe] o]

Ao] glrk(sigleh). 6. Thee Auud AT Aubd Agd B

39) vh= Frel yud M W 9y 204 AEYJe

N5 =71 Ao] gleh(slsirh 55) st A¥E A F7E T

40) e FRAh AR glo] Ao §TE A O #Bud © A% WE @ A4 B @ 54

eJafe] 2a7+e =71 o] ek, 154 ® 7l

41) e R AR} S 0% WA BEa 56) Awust FAA] Al Bad e F

7} sleh(slsieh). QY7 (SS9 374 Al

42) b= FEG AR Rel Bal FAGH D AVED A @ AFA B8 @ e A

22 =70 w7} Sleh(Slsie)). 4 @ Agng © 7l (189 A, 259

43) vhe San} AFARTE Auige] ool W 349 W)

A A meH o delFA skt woAE =)

= 457k slrkglsieh). 7. et AR Aune FAANTE daoz @

44) b= EE AFAS YR HER S0l  AFARFA @ AEY

ek 797k eHsleteh). 57) Auuckld ol A¥E WA WA
Folgh7A?

4. TS Auug AR SYAY WIBEA B O AR GE @ uApA 9w

AFY 58) Hwuseld B obx ATE WA A4

45) W7h 3 ol Anue g Adatin  EolE Fela? (B5AY b

ARSI . D £2uA @ SR A B 9T lE @ 97

46) vhe AEEQt AE o AARE WA= # o § AERe 2l © A8 AR O

Aeh). e ()

A7) vhe AR ARE Falo] A4 F1ee @

A2 5 iekelsteh).

48) vhe Aunst Aol vhal A¥AE A o)

ehslgieh).

-—

49) el Hunel
7(—] °H _,41;]_ 2041;]_)
50) vz AR R AT
AL CIT R



AW H 53 =A] (2019, 4)

463

(M X274

71 & 8 (Geunhye Kim) A3¥

20094 24: olsteix}elstal A= o wata} SA(A X| &}
20114 249: olstodxjesta A x| 9| wgha} AA}(A x| &}
20194 24 gy AR B (b
20199 44 ~3A): edgn JRE st JdFug
(GHA)Eol) MAAHRRS AR W s

u F = (Kyudong Park) A3

20104 2901 A efstan o AR} 57348 3 (A A

20129 8Y: e A e A A (PA A A}
20149 84 ~3A): University of Colorado Denver s tia<]
(Al Holy FAo|2 AAMo|Z HHHITAHA

Al v v (Mina Shim) 41381

19961 24 AAloiabestal Akt (o] 3hat)

20069 29 ae{dista A KM s oskel (FEHA AL

20104 29 st A WA g3l S (Fah)
20104 9¥~2013 3¥¢: gty ARE skl odFug
20134 49 ~&A: At 58T 2as

Ao MAARES ARHSAHN HHwsh TRt

RERY







<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 1200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 1200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


